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Provider Information

Provider Name: Little Lighthouse Learning & Care Provider Type: LICENSED TYPE |
Center

Provider Address: 416 West Walnut Street, Danville, KY, 40423
Owner(s): LITTLE LIGHTHOUSE LEARNING AND CARE CENTER, L.L.C.

License No: L377039

Capacity: 46
Director(s): Mingey, Lucinda

Inspection Information
Inspection Type: Investigation
Visit Start Date: 09/19/2013 10:30 AM Visit End Date: 09/20/2013 8:50 AM
No. of Children Present: 27

Inspection No: 52247

Inspection Report

Supervision

5 - Children Supervised

In Compliance

922 KAR 2:120. Section 2. Child Care Services.
(3)(a) Each center shall maintain a child-care program that assures each child will be:
1. Provided with adequate supervision at all times by a qualified staff person who:
a. Ensures the child is within scope of vision and range of voice; or
b. For a school-age child, within scope of vision or range of voice;

Staffing Requirements

40 - Ratios and Group Size

In Compliance

922 KAR 2:120. Section 2. Child Care Services.

Age of Children Ratio Maximum Group Size*
Infant
1 staff for 5 children 10
Toddler
1 staff for 6 children 12
Preschool-age 2 to 3 years
1 staff for 10 children 20
Preschool-age 3 to 4 years
1 staff for 12 children 24
Preschool-age 4 to 5 years
1 staff for 14 children 28
School-age 5 to 7 years
1 staff for 15 children 30
School-age 7 and older
1 staff for 25 children
(for before and after school) 30
1 staff for 20 children
(full day of care) 30
*Maximum Group Size shall be applicable only to Type I child-care centers.

(2) Minimum staff-to-child ratios and group size for an operating child-care center shall be maintained as follows:
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Inspection Report

Employee Records

310 - Personnel File Not In Compliance

922 KAR 2:110 Section 3. Records.
(1) A child-care center shall maintain:
(e) A current personnel file for each child-care center staff person to include:

1. Name, address, date of birth, and date of employment;

2. Proof of educational qualifications;

3. Record of annual performance evaluation;

4. Written record of training participation to include:
a. The training source;
b. Location;
c. Date; and
d. Number of clock hours completed;

5. Every two (2) years, a
a. Statement from a health professional that the individual is free of active tuberculosis; or
b. Copy of negative tuberculin results; and

6. For a director, employee, volunteer, or any person with supervisory or disciplinary control over, or having unsupervised contact with, a child

in care, the results of a:
a. Child abuse or neglect check using the central registry in accordance with 922 KAR 1:470;
b. Criminal records check required by KRS 199.896(19);
c. Criminal records check from any previous state of residence completed once if:
(i) The individual resided outside the state of Kentucky in the last five (5) years; and
(ii) No criminal records check has been completed for the individual’s previous state of residence; and

d. An address check of the Sex Offender Registry;

Findings:

General: Based on review of documentation, the file presented for review for a staff person (DOH 07/31/13) did not contain a criminal records check required by KRS 199.986 (19).

315 - Educational Requirements Not In Compliance

922 KAR 2:110. Section 5. Staff Requirements.
(1) Child-care center staff:

(a) Hired after January 1, 2009, who have supervisory power over a minor and are not enrolled in secondary education, shall have a:
1. High school diploma:

2. GED or qualifying documentation from a comparable educational entity; or
3. Commonwealth Child Care Credential as described in 922 KAR 2:250;

Findings:

General: Based on review of documentation, the following was found:

1). The file presented for review for a staff person (DOH 07/31/13) did not contain proof of educational qualifications, i.e., a high school diploma, GED, or Commonwealth Child Care
Credential.

2). The file presented for review for a staff person (DOH 05/13/13) did not contain proof of educational qualifications, i.e., a high school diploma, GED, or Commonwealth Child Care
Credential.

340 - Training Not In Compliance

922 KAR 2:110. Section 5. Staff Requirements.
(14) In accordance with KRS 199.896(15) and (16), a staff person with supervisory authority over a child shall complete the following:
(a) Six (6) hours of cabinet-approved orientation within the first three (3) months of employment;

(b) Nine (9) hours of cabinet-approved early care and education training within the first year of employment, including one and one-half (1 ')
hours of pediatric abusive head trauma training; and

(c) Fifteen (15) hours of cabinet-approved early care and education training during each subsequent year of employment, including one and one-
half (1 '2) hours of pediatric abusive head trauma training completed once every five (5) years.

Findings:

General: Based on review of documentation, the file presented for review for a staff person (DOH 05/13/13) did not contain proof of the employee completing the cabinet approved
orientation within ninety (90) days of hire.

Transportation

785 - Requirements for Transportation Services Not In Compliance

922 KAR 2:120. Section 12. Transportation.

(2) A center providing or arranging transportation service shall:
(a) Be licensed and approved by the cabinet or its designee prior to transporting a child;
(b) Have a written plan that details the type of transportation, staff schedule, transportation schedule, and transportation route; and
(c) Have written policies and procedures, including emergency procedures practiced monthly by staff that transport children.

Findings:

Based on interview, the provider is transporting enrolled children to third party professional services and school and is not licensed and approved by the cabinet to provide
transportation services.
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Signature of Title Date

Provider/Representative
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