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Inspection Report
Provider Information
Provider Name: Model City Day Care Center, Inc. Provider Type: LICENSED TYPE | License No: [ 350688
Provider Address: 152 Bank Street, Pikeville, KY, 41501 Capacity: 290
Owner(s): Model City Day Care Center, Inc. Director(s): Collier, Pamela
Inspection Information
Inspection Type: Investigation Inspection No: 6041
Visit Start Date: 01/10/2012 12:12 PM Visit End Date: 01/25/2012 1:37 PM
No. of Children Present:
Inspection Report
Director Requirements
118 - Health, Safety, Comfort Not In Compliance

922 KAR 2:110 - Section 4 (1)
(1) Provide for the health, safety, and comfort of each child;

Findings:
General: Based on interview, the surveyor found that on 12/28/11, Staff #5 discussed a stabbing incident with other staff members in front of children in the center's dining area. Staff
#5 also discussed the stabbing incident with Staff #4 in the classroom in front of children.
Employee Records
17 - Submission of background checks timely/Left alone

922 KAR 2:090 - Section 5
(2) A director, employee, volunteer, or any person with supervisory or disciplinary control over or having direct contact with a child shall submit to
a background check; and
(a) May be employed or work with a child on a probationary basis for up to ninety (90) calendar days, pending completion of a:
1. Child abuse or neglect check described in 922 KAR 1:470; and
2. Criminal records check required by KRS 199.896(19); and
(b) Shall not be left alone in the presence of a child if each required background check has not been completed.

1) 90 day period In Compliance
2) Child Abuse and Neglect In Compliance
3) CRC In Compliance
4) Left alone In Compliance

107 - Maintenance of Background check/Out of State

922 KAR 2:110 - Section 3
(12) For the director, employee, volunteer, or any person with supervisory or disciplinary control over, or having direct contact with a child, results
of the:
(a) Criminal records check in accordance with KRS 17.165;
(b) Child abuse and neglect check in d with 922 KAR 1:470; and
(c) Background check from:
1. Previous state of residence, if the individual has been a resident outside of Kentucky in the previous five (5) years; or
2. Current state of residence, if other than Kentucky;

1) Criminal Records Check In Compliance
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2) Child Abuse/Neglect Check In Compliance
107 - Maintenance of Background check/Out of State

922 KAR 2:110 - Section 3
(12) For the director, employee, volunteer, or any person with supervisory or disciplinary control over, or having direct contact with a child, results
of the:
(a) Criminal records check in accordance with KRS 17.165;
(b) Child abuse and neglect check in accordance with 922 KAR 1:470; and
(c) Background check from:
1. Previous state of residence, if the individual has been a resident outside of Kentucky in the previous five (5) years; or
2, Current state of residence, if other than Kentucky;

3) Previous State of Residence Not In Compliance
Findings:

General: Based on review of documentation, the surveyor found that a staff member (DOH: 7/14/11) has resided in California and a staff member (DOH: 10/27/11) has resided in
Virginia within the previous five (5) years. The center has not completed out-of-state background checks for either staff member.

107 - Maintenance of Background check/Out of State

922 KAR 2:110 - Section 3
(12) For the director, employee, volunteer, or any person with supervisory or disciplinary control over, or having direct contact with a child, results
of the:
(a) Criminal records check in accordance with KRS 17.165;
(b) Child abuse and neglect check in accordance with 922 KAR 1:470; and
(c) Background check from:
1. Previous state of residence, if the individual has been a resident outside of Kentucky in the previous five (5) years; or
2. Current state of residence, if other than Kentucky;

4) Current State other than KY Not Applicable

125 - Educational Requirements In Compliance

922 KAR 2:110 - Section 5 Staff Requirements.
(1) Child-care center staff;
(a) Hired after January 1, 2009, who have supervisory power over a minor and are not enrolled in secondary education, shall have a:
1. High school diploma;
2. GED or qualifying documentation from a comparable educational entity; or
3. Commonwealth Child Care Credential as described in 922 KAR 2:250;

126 - T.B. Verification In Compliance

922 KAR 2:110 - Section 5 (1)
(b) Shall provide, prior to employment and every two years thereafter:
1. A statement from a health professional that the individual is free of active tuberculosis: or
2. A copy of the results of a negative tuberculin skin test.

139 - Training

922 KAR 2:110 - Section 5

(14) A staff person with supervisory authority over a child shall complete the following:
(a) Six (6) hours of cabinet-approved orientation within the first three (3) months of employment;
(b) Nine (9) hours cabinet-approved child development training within the first year of employment; and
(c) Fifteen (15) hours of cabinet-approved training during each subsequent year of employment.

1) Orientation In Compliance

Signature of Title Date
Provider/Representative
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