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Inspection Report

Director Requirements Not In Compliance

345 - Staff Evaluation Not In Compliance

922 KAR 2:090. Section 10. Director Requirements and Responsibilities.
 (1) A director shall:
  (j) Assess each staff person's interaction with children in care and classroom performance through an annual written performance evaluation;

Findings:

General: Based on review of documentation, the surveyor found the following:  

(1.) Staff’s (DOH: 2/14/94) file contained an annual written performance evaluation that was completed on 1/29/19; therefore, the evaluation is not current.     

(2.)  Staff’s (DOH: 8/1/96) file contained an annual written performance evaluation that was completed on 1/22/19; therefore, the evaluation is not current.     

(3.) Staff’s (DOH: 3/1/04) file contained an annual written performance evaluation that was completed on 1/31/19; therefore, the evaluation is not current.     

(4.) Staff’s (DOH: 8/15/73) file contained an annual written performance evaluation that was completed on 1/29/19; therefore, the evaluation is not current.    

(5.) Staff’s (DOH: 5/28/93) file contained an annual written performance evaluation that was completed on 1/29/19; therefore, the evaluation is not current.     

(6.) Staff’s (DOH: 3/21/86) file contained an annual written performance evaluation that was completed on 1/29/19; therefore, the evaluation is not current.    

(7.) Staff’s (DOH: 2/1/15) file contained an annual written performance evaluation that was completed on 2/1/19; therefore, the evaluation is not current.     

(8.) Staff’s (DOH: 1/29/01) file contained an annual written performance evaluation that was completed on 1/29/19; therefore, the evaluation is not current.    

(9.) Staff’s (DOH: 8/19/17) file contained an annual written performance evaluation that was completed on 1/23/19; therefore, the evaluation is not current.    

(10.) Staff’s (DOH: 4/1/13) file contained an annual written performance evaluation that was completed on 1/23/19; therefore, the evaluation is not current.     

(11.) Staff’s (DOH: 8/2/12) file contained an annual written performance evaluation that was completed on 1/22/19; therefore, the evaluation is not current.     

(12.) Staff’s (DOH: 5/7/16) file contained an annual written performance evaluation that was completed on 1/22/19; therefore, the evaluation is not current.     

(13.) Staff’s (DOH: 11/28/16) file contained an annual written performance evaluation that was completed on 1/31/19; therefore, the evaluation is not current.     

(14.) Staff’s (DOH: 5/24/16) file contained an annual written performance evaluation that was completed on 1/22/19; therefore, the evaluation is not current.     

(15.) Staff’s (DOH: 12/19/16) file contained an annual written performance evaluation that was completed on 1/28/19; therefore, the evaluation is not current.     

(16.) Staff’s (DOH: 1/15/18) file contained an annual written performance evaluation that was completed on 1/31/19; therefore, the evaluation is not current.     

(17.) Staff’s (DOH: 6/3/19) did not contain an annual written performance evaluation    

(18.) Staff’s (DOH: 1/5/18) file contained an annual written performance evaluation that was completed on 1/22/19; therefore, the evaluation is not current.     

(19.) Staff’s (DOH: 6/16/18) file contained an annual written performance evaluation that was completed on 1/22/19; therefore, the evaluation is not current.    

(20.) Staff’s (DOH: 6/18/18) file contained an annual written performance evaluation that was completed on 1/22/19; therefore, the evaluation is not current.     

(21.) Staff’s (DOH: 3/6/19) file did not contain an annual written performance evaluation.     

(22.) Staff’s (DOH: 6/29/14) file contained an annual written performance evaluation that was completed on 2/1/19; therefore, the evaluation is not current.     

(23.) Staff’s (DOH: 9/10/98) file contained an annual written performance evaluation that was completed on 2/1/19; therefore, the evaluation is not current.

Employee Records Not In Compliance

395 - TB Verification Not In Compliance

922 KAR 2:090. Section 11. Staff Requirements.
 (1) Child-care center staff:
  (b) Shall provide, prior to employment and every two (2) years thereafter:
   1. A statement from a health professional that the individual is free of active tuberculosis; or
   2. A copy of negative tuberculin results.

Findings:

General: Based on review of documentation, the surveyor found the following:  

(1.) Staff’s (DOH: 12/19/16) file contained a copy of a negative tuberculin result that was completed on 3/7/18; therefore, the negative tuberculin result is no longer current.     

(2.) Staff’s (DOH: 6/3/19) file contained a copy of a negative tuberculin result that was completed on 8/7/17; therefore, the negative tuberculin result is no longer current.     

(3.) Staff’s (DOH: 6/16/18) file contained a copy of a negative tuberculin result that was completed on 5/2/18; therefore, the negative tuberculin result is no longer current.

Programming In Compliance

Premises In Compliance

Hygienic Practices In Compliance

First Aid/Medication In Compliance

Outdoor Play Area In Compliance

Equipment In Compliance
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Inspection Report

Transportation In Compliance

Food Service/Food Program In Compliance

Food Service In Compliance

Children's Records In Compliance

Written Documentation Not In Compliance

1170 - Professional Development Not In Compliance

922 KAR 2:090. Section 9. Records.
 (1) A child-care center shall maintain:
  (f) A written annual plan for child-care staff professional development;

Findings:

General: Based on review of documentation, the surveyor found the following:  

(1.) Staff’s (DOH: 2/14/94) file contained a written annual plan for professional development that was completed on 1/22/19; therefore, the professional development plan is not 
current.     

(2.) Staff’s (DOH: 8/1/96) file contained a written annual plan for professional development that was completed on 1/22/19; therefore, the professional development plan is not 
current.     

(3.) Staff’s (DOH: 3/1/04) file contained a written annual plan for professional development that was completed on 1/23/19; therefore, the professional development plan is not 
current.     

(4.) Staff’s (DOH: 8/15/73) file contained a written annual plan for professional development that was completed on 1/31/19; therefore, the professional development plan is not 
current.     

(5.) Staff’s (DOH: 5/28/93) file contained a written annual plan for professional development that was completed on 1/22/19; therefore, the professional development plan is not 
current.     

(6.) Staff’s (DOH: 3/21/86) file contained a written annual plan for professional development that was completed on 1/22/19; therefore, the professional development plan is not 
current.     

(7.) Staff’s (DOH: 2/1/15) file contained a written annual plan for professional development that was completed on 1/22/19; therefore, the professional development plan is not 
current.    

(8.)  Staff’s (DOH: 1/29/01) file contained a written annual plan for professional development that was completed on 1/22/19; therefore, the professional development plan is not 
current.     

(9.) Staff’s (DOH: 8/19/07) file contained a written annual plan for professional development that was completed on 1/22/19; therefore, the professional development plan is not 
current.     

(10.) Staff’s (DOH: 1/15/90) file contained a written annual plan for professional development that was completed on 1/22/19; therefore, the professional development plan is not 
current.     

(11.) Staff’s (DOH: 4/1/13) file contained a written annual plan for professional development that was completed on 1/22/19; therefore, the professional development plan is not 
current.     

(12.) Staff’s (DOH: 8/2/12) file contained a written annual plan for professional development that was completed on 1/22/19; therefore, the professional development plan is not 
current.     

(13.) Staff’s (DOH: 5/7/16) file contained a written annual plan for professional development that was completed on 1/22/19; therefore, the professional development plan is not 
current.     

(14.) Staff’s (DOH: 11/28/16) file contained a written annual plan for professional development that was completed on 1/22/19; therefore, the professional development plan is not 
current.     

(15.) Staff’s (DOH: 5/24/16) file contained a written annual plan for professional development that was completed on 1/22/19; therefore, the professional development plan is not 
current.     

(16.) Staff’s (DOH: 12/19/16) file contained a written annual plan for professional development that was completed on 2/1/19; therefore, the professional development plan is not 
current.       

(17.) Staff’s (DOH: 1/15/18) file contained a written annual plan for professional development that was completed on 1/22/19; therefore, the professional development plan is not 
current.         

(18.) Staff’s (DOH: 6/3/19) did not contain a written annual plan for professional development.    

(19.) Staff’s (DOH: 1/5/18) file contained a written annual plan for professional development that was completed on 1/22/19; therefore, the professional development plan is not 
current.         

(20.) Staff’s (DOH: 6/16/18) file contained a written annual plan for professional development that was completed on 1/22/19; therefore, the professional development plan is not 
current.         

(21.) Staff’s (DOH: 6/18/18) file contained a written annual plan for professional development that was completed on 1/22/19; therefore, the professional development plan is not 
current.

Posted Documentation In Compliance

Animals In Compliance
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