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Inspection Report
Provider Information
Provider Name: Kinder Care Learning Center #963 Provider Type: |ICENSED TYPE | CLR No: | 353073
Provider Address: 3199 Custer Drive, Lexington, KY, 40517 Capacity: 157
Owner(s): Kindercare Learning Centers Llc Director(s): Agnew, Rebecca
Inspection Information
Inspection Type: Investigation Inspection No: 246937
Date Initiated: 10/09/2018 11:35 AM Date Concluded: 10/15/2018 11:00 AM
No. of Children Present: 52
Inspection Report
Supervision In Compliance
Staffing Requirements In Compliance
Director Requirements Not In Compliance
350 - Health, Safety, Comfort Not In Compliance

922 KAR 2:090. Section 10. Director Requirements and Responsibilities.
(1) A director shall:
(1) Assure the health, safety, and comfort of each child;

Findings:

General: Based on Interview, it was found that on 9-18-18, an employee was worked in the One Year Old classroom after being diagnosed with strep throat and obtaining a doctor's
note stating that she could return to work on 9-20-18. The employee went to the doctor during her lunch break on 9-18-18, was given the doctor's note and then returned to the facility
at 2:40 p.m. She then was required to work in the classroom until 4:10 p.m. The employee texted a copy of the doctor's note to the director at 2:01 p.m. She also told the director
about her being diagnosed with strep throat upon her return to the classroom. The director stated that the employee was required to stay until 4:10 p.m. in order to maintain ratios.

Hygienic Practices Not In Compliance

665 - Staff Communicable Disease Not In Compliance

922 KAR 2:120. Section 3. General Requirements.

(6) A staff person suspected of being infected with a communicable disease shall:
(a) Not perform duties that could allow for the transmission of the disease until the infectious condition can no longer be transmitted; and
(b) Provide a statement from a health professional, if requested.

Findings:

General: Based on Interview, it was found that on 9-18-18, an employee hired on 2-20-16 went to the doctor on her lunch break due to her not feeling well. She reportedly had a fever
and was diagnosed with strep throat. At 2:01 p.m., the employee texted the director a doctor's note that stated she was seen in the office and able to return to work on 9-20-18. At
2:40 p.m. the employee returned to the facility and went back to work with the children in the One Year Old classroom. She reportedly reminded the director that she had strep throat
and needed to leave work. At 4:10 p.m., the employee was relieved and allowed to go home.
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