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Provider Information
Provider Name: Hallis School Provider Type: LICENSED TYPE |

Provider Address: 915 Murray Drive, Suites 342 - 354, Lexington, KY, 40505
Owner(s): Hallis School, Inc.

CLR No: 352868
Capacity: 280

Director(s): Ritchie, Tammy; Rayan,
Regina

Inspection Information
Inspection Type: Investigation
Date Initiated: 07/19/2017 11:35 AM Date Concluded: 07/19/2017 1:00 PM
No. of Children Present:

Inspection No: 220977

Inspection Report

Supervision

5 - Children Supervised

Not In Compliance

Not In Compliance

922 KAR 2:120. Section 2. Child Care Services.
(3)(a) Each center shall maintain a child-care program that assures each child will be:
1. Provided with adequate supervision at all times by a qualified staff person who:
a. Ensures the child is within scope of vision and range of voice; or
b. For a school-age child, within scope of vision or range of voice;

Findings:

General: Based on Observation, it was found that a Pre-school age teacher left fourteen (14) children unsupervised in the lunch room while the other teacher that was supposed to be
supervising was at the restroom. It was also found that a teacher in the two (2) year-old classroom walked out of her classroom and into another classroom to get and item. This staff

left ten (10) two (2) year old unsupervised in their classroom.
Staffing Requirements
General Administration

100 - Plan of Correction/10 days

In Compliance
Not In Compliance

Not In Compliance

922 KAR 2:090. Section 9. Statement of Deficiency and Corrective Action Plans.

the regulatory violation.

(2) Except for a violation posing an immediate threat as handled in accordance with KRS 199.896(5)(c), a child-care center shall submit a written
corrective action plan to the cabinet or its designee within ten (10) calendar days of receipt of the statement of deficiency to eliminate or correct

Findings:

A PLAN OF CORRECTION WAS DUE ON 08/03/2017 AND AS OF 08/24/2017, THE PLAN OF CORRECTION HAS NOT BEEN RECEIVED.
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Inspection Report
140 - Staff Conviction/Substantiation

Not In Compliance
922 KAR 2:110. Section 5. Staff Requirements.
(2) A child-care center shall not employ a person:

(a) Convicted of, or who entered an Alford or guilty plea to, a crime pursuant to 922 KAR 2:090, Section 6(6);

(b) Found by the cabinet to have abused or neglected a child, pursuant to 922 KAR 1:470;
(c) Placed on the Sex Offender Registry; or

(d) Determined by a physician to have a health condition that renders the person unable to care for children.
Findings:

General: Based on Interview, it was found that the center continued to employ a staff who was found by the cabinet to have neglected a child, pursuant to 922 KAR 1:470; In an
interview with the staff in charge, she stated that the staff person worked on July 12th, 13th and 14th, 2017. The staff in charge stated that she found out on 07/13/2017 that the staff
person had a substantiated neglect check and continued to allow her to work in the kitchen that same afternoon and allowed the staff to return to work on 07/14/2017 to work in the
kitchen.

Employee Records Not In Compliance
300 - Background checks/left alone

Not In Compliance
922 KAR 2:090. Section 6. License Issuance.
(5) An individual described in subsection (4) of this section shall:
(a) Submit to background checks described in paragraph (b) of this subsection;

(b) May be employed or work with a child on a probationary basis for up to ninety (90) calendar days, pending completion of a:
1. Child abuse or neglect check using the central registry in accordance with 922 KAR 1:470;
2, Criminal records check required by KRS 199.896(19);

3. Criminal records check for any previous state of residence if the person resided outside the state of Kentucky in the last five (5) years; and
4. An address check of the Sex Offender Registry; and

(c) Not be left al in the pr e of a child until copies of the background checks in accordance with paragraph (b) of this subsection have
been received by the licensee.
Findings:

Based on review of documentation, it was found that a staff person with a hire date of 07/07/2017 did not have evidence of a criminal records check or evidence that one had been
applied for. This staff person had not been working alone.

315 - Educational Requirements

Not In Compliance
922 KAR 2:110. Section 5. Staff Requirements.
(1) Child-care center staff:

(a) Hired after January 1, 2009, who have supervisory power over a minor and are not enrolled in secondary education, shall have a:
1. High school diploma:

2. GED or qualifying documentation from a comparable educational entity; or
3. Commonwealth Child Care Credential as described in 922 KAR 2:250;
Findings:

Based on review of documentation, it was found that a staff person with a hire date of 07/07/2017 did not have documentation of proof of education.

Signature of Provider/Representative

Title Date
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