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Provider Information
Provider Name: Just4Kidz Learning Center Provider Type: |ICENSED TYPE |

Provider Address: 621 Sawmill Pike, Maysville, KY, 41056
Owner(s): Just4Kidz Learning Center, LLC

CLR No: 384166
Capacity: 90

Director(s): Hiles, Alyssa

Inspection Information
Inspection Type: Investigation

Date Initiated: 09/29/2021 1:35 PM Date Concluded: 09/29/2021 2:45 PM
No. of Children Present: 9

Inspection No: 319060

Inspection Report

Background Checks

5 - Background check/left alone/dismissed/relocated

Not In Compliance

Not In Compliance

922 KAR 2:280. Section 3. Implementation and Enforcement.

administrative regulation no later than September 30, 2018.
(2) A child care staff member hired on or after April 1, 2018, shall:

offense prior to becoming a child care staff member; or

regulation; and

(1) A person who is a child care staff member prior to January 1, 2018, shall submit to and complete background checks in accordance with this

(a) Have completed the background checks required in accordance with this administrative regulation and been found to have no disqualifying

(b)1. Have submitted to the background checks required in accordance with this administrative regulation;
2. Not be left unsupervised with a child in care pending the completion of the background checks in accordance with this administrative

3. Be dismissed or relocated from the residence if the person is found to have a disqualifying background check result.

Findings:

General: Based on interview, a staff person hired on 09/29/21 did not have documentation on file that a background check had been completed by the facility. The staff person was

not working alone at the time of the inspection.

Supervision

In Compliance

Kentucky.gov CABINET FO

An Equal Opportunity Employer M/F/D
Page 1 of 3



Inspection Report

Staffing Requirements Not In Compliance
125 - Ratios and Group Size

Not In Compliance
922 KAR 2:120. Section 2. Child Care Services.

(2) For an operating child-care center, minimum staff-to-child ratios and group size shall be maintained as established in the table established in
this subsection.

Age of Children Ratio Maximum Group Size*

Infant

1 staff for 5 children 10

Toddler 12 to 24 months

1 staff for 6 children 12

Toddler 24 to 36 months

1 staff for 10 children 20

Preschool-age 3 to 4 years
1 staff for 12 children 24
Preschool-age 4 to 5 years
1 staff for 14 children 28
School-age 5 to 7 years
1 staff for 15 children 30
School-age 7 and older
1 staff for 25 children
(for before and after school) 30
1 staff for 20 children
(full day of care) 30

*Maximum Group Size shall be applicable only to Type I child-care centers.

(b) The age of the youngest child in the group shall determine the:
1. Staff-to-child ratio; and

2. Maximum group size.

Findings:

General: Based on observation, there were eight children with one staff person in the toddler classroom on 09/29/21. The children ranged in age from one to two years of age. The
staff person stated that they were short staffed and had to combine classrooms.

General Administration Not In Compliance
225 - Licensee Responsibility

Not In Compliance
922 KAR 2:090. Section 8. General.
(1) A licensee shall:

(a) Be responsible for the operation of the child-care center pursuant to this administrative regulation, 922 KAR 2:120, and 922 KAR 2:280; and
(b) Protect and assure the health, safety, and comfort of each child.

Findings:

General: Based on observation, there was a large, thick blanket covering the face and body of an infant who was sleeping in a swing.

Employee Records Not In Compliance
400 - Educational Requirements

Not In Compliance
922 KAR 2:090. Section 11. Staff Requirements.
(1) Child-care center staff:

(a) Hired after January 1, 2009, who have supervisory power over a minor and are not enrolled in secondary education, shall have a:
1. High school diploma:

2. GED or qualifying documentation from a comparable educational entity; or
3. Commonwealth Child Care Credential as described in 922 KAR 2:250;
Findings:

General: Based on review of documentation, staff hired on 09/29/21 did not have education documentation on file.
405 - TB Verification

Not In Compliance
922 KAR 2:090. Section 11. Staff Requirements.
(1) Child-care center staff:
(b) Shall provide, prior to employment and every two (2) years thereafter:

1. A statement from a health professional that the individual is free of active tuberculosis; or
2. A copy of negative tuberculin results.

Findings:

General: Based on review of documentation, staff hired on 09/29/21 did not have documentation on file from a health care professional stating that she was free of active
tuberculosis.
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Equipment Not In Compliance
835 - Crib/Mattress/Sheet

Not In Compliance
922 KAR 2:120. Section 6. Sleeping and Napping Requirements.

(3) Rest time shall occur in an adequate space according to the child’s age as follows:
(a) For an infant:

1. An individual non-tiered crib that meets Consumer Product Safety Commission standards established in 16 C.F.R. 1219-1220;

2. A firm crib mattress in good repair with a clean tight-fitted sheet that shall be changed:
a. Weekly; or

b. Immediately if it is soiled or wet;

Findings:

General: Based on observation, there was an infant asleep in a swing in the infant classroom. The staff person stated that the child had only been asleep for about five minutes.

Signature of Provider/Representative Title Date
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