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Inspection Report

Provider Information

Provider Name: Covingtons Future Prospects Childcare Provider Type: |ICENSED TYPE |

CLR No: [ 384085
Capacity: 77- Fire Marshal, 77
classrooms
Owner(s): Covingtons Future Prospects Childcare, LLC Director(s): Baldwin, Shawnda

Provider Address: 1036 Prospect Ave., Covington, KY, 41011

Inspection Information
Inspection Type: Initial Application

Inspection No: 304221
Date Initiated: 08/14/2020 9:46 AM Date Concluded: 08/14/2020 11:19 AM

No. of Children Present:

Inspection Report

Background Checks Not In Compliance
10 - Submit background check

Not In Compliance
922 KAR 2:280 - Section 4. Procedures and Payments.

(1) To initiate the process for obtaining background checks on a prospective child care staff member, the child care provider shall:

(a) Request that the prospective child care staff member provide a copy of his or her driver's license or other government-issued photo
identification and verify that the photograph clearly matches the prospective child care staff member;
(b) Request that the prospective child care staff member complete and sign the:

1. DCC-500, Applicant Child Care Staff Member Waiver Agreement and Statement; and
2, DCC-501, Disclosures to Be Provided to and Signed by the Applicant Child Care Staff Member; and

(c) Log on to the NBCP portal and enter the prospective child care staff member's demographic information for a check of the:
1. Child abuse and neglect central registry pursuant to 922 KAR 1:470;

2. National Crime Information Center's National Sex Offender Registry in accordance with 34 U.S.C. 20921; and
3. Sex Offender Registry established in accordance with KRS 17.500 through 17.580.
Findings:

General: Based on review of documentation, staff member hired 8/14/2020, did not have a completed background check on file. The CAN report and the state-based background
check had not been mailed or completed prior to hire. It is important to note that fingerprint based background checks are not available during the COVID-19 state of emergency.

Supervision In Compliance
Staffing Requirements

Discussed

General Administration Not In Compliance

155 - Liability Insurance Not In Compliance
922 KAR 2:090. Section 6. License Issuance.

(8) To qualify for a preliminary license, or maintain a regular license, a child-care center shall:
(d) Provide written proof of liability insurance coverage of at least $100,000 per occurrence;
Findings:

General: Based on interview and review of documentation, the facility did not have liability insurance available for review. The staff person in charge stated that she was in the
process of obtaining this documentation.

Director Requirements In Compliance
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Inspection Report

Employee Records Not In Compliance
390 - Educational Requirements

Not In Compliance
922 KAR 2:090. Section 11. Staff Requirements.
(1) Child-care center staff:

(a) Hired after January 1, 2009, who have supervisory power over a minor and are not enrolled in secondary education, shall have a:
1. High school diploma:

2. GED or qualifying documentation from a comparable educational entity; or
3. Commonwealth Child Care Credential as described in 922 KAR 2:250;

Findings:

General: Based on review of documentation, two staff members hired 8/14/2020, did not have evidence of educational qualifications in their personnel file.
395 - TB Verification

Not In Compliance
922 KAR 2:090. Section 11. Staff Requirements.
(1) Child-care center staff:
(b) Shall provide, prior to employment and every two (2) years thereafter:

1. A statement from a health professional that the individual is free of active tuberculosis; or
2. A copy of negative tuberculin results.

Findings:

General: Based on review of documentation, two staff members hired 8/14/2020, did not have a negative tuberculin skin result nor a physician’s statement clearing the individuals of
active tuberculosis in their personnel file.

405 - Adequate Substitute(s)

Not In Compliance
922 KAR 2:090. Section 11. Staff Requirements.
(6) Child-care centers shall have available in case of need:
(a) One (1) qualified substitute staff person for a Type Il child-care center; or

(b) Two (2) qualified substitute staff persons for a Type | child-care center.
(7) Each qualified substitute staff person shall:

(a) Meet the staff requirements of this administrative regulation; and
(b) Provide the required documentation to verify compliance with this administrative regulation.
Findings:

General: Based on interview and review of documentation, the facility did not maintain two qualified substitutes.

Programming In Compliance

Premises In Compliance

Hygienic Practices Not In Compliance
685 - Diaper Changing Area/Surface

Not In Compliance

922 KAR 2:120. Section 10. Toilet, Diapering, and Toiletry Requirements.
(10) When a child is diapered, the child shall:
(b) Be placed on a surface that is:
1. Clean;
. Padded;
. Free of holes, rips, tears, or other damage;
. Nonabsorbent;
. Easily cleaned; and

. Free of any items not used for diaper changing.

O hWON

Findings:
General: Based on observation, the changing table used for diapering was not padded.

First Aid/Medication In Compliance
Outdoor Play Area Not In Compliance
755 - Protective Surface

Not In Compliance

922 KAR 2:120. Section 4. Premises Requirements.
(21) A protective surface shall:

(a) Be provided for outdoor play equipment used to:
1. Climb;

2. Swing; and
3. Slide; and

(b) Have a fall zone equal to the height of the equipment.

Findings:

General: Based on observation, there were two climbing structures located on the playground that did not have adequate protective surfacing underneath. The playground is located
on asphalt, and a rubber mat was placed under the climbing structures. The two structures include a seesaw and a geometric climbing dome.

Equipment In Compliance

Transportation

In Compliance
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1025 - Refrigerator

Inspection Report

Food Service/Food Program

Food Service

922 KAR 2:120. Section 8. Kitchen Requirements.

In Compliance
Not In Compliance

Not In Compliance

(4) A cold-storage facility used for storage of perishable food in a nonfrozen state shall:

(a) Have an indicating thermometer or other appropriate temperature measuring device;
(b) Be in a safe environment for preservation; and

(c) Be forty (40) degrees Fahrenheit or below.
Findings:

General: Based on observation, there was no temperature-indicating device in the kitchen refrigerator or infant refrigerator.

Children's Records

Written Documentation
1155 - Policies and Procedures
922 KAR 2:090. Section 8. General.
(4) Program policies and procedures shall:
(a) Be in writing; and
(b) Include:
1. Staff policies;
2. Job descriptions;
3. An organization chart;
4. Chain of command; and
5. Other pr dures nec

y to ensure implementation of:

a. KRS 199.898, Rights for children in child-care programs and their parents, custodians, or guardians - posting and distribution requirements;
b. 922 KAR 2:120, Child-care center health and safety standards;

c. 922 KAR 2:280, Background checks for child care staff members, reporting requirements, and appeals; and
d. This administrative regulation.

Findings:

General: Based on review of documentation, the program policies and procedures did not include job descriptions.

Discussed
Not In Compliance

Not In Compliance

Posted Documentation
Animals

Emergency Regulation

In Compliance
In Compliance

In Compliance

Signature of Provider/Representative
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