
Provider Name:
Provider Information

Trib Ball "Free to Learn" Daycare Provider Type: L352579License No:LICENSED TYPE I

Provider Address: 801 West 5th Street, Owensboro, KY, 42301 175Capacity:

Ware, Carol AnnDirector(s):Owner(s): H. L. Neblett Community Center, Inc.

Inspection Type:
Inspection Information

Investigation

Visit End Date: 06/16/2015 1:00 PMVisit Start Date: 06/16/2015 11:00 AM

No. of Children Present: 82

Inspection No: 191065

Inspection Report

Supervision

5 - Children Supervised In Compliance

922 KAR 2:120. Section 2. Child Care Services.
 (3)(a) Each center shall maintain a child-care program that assures each child will be:
   1. Provided with adequate supervision at all times by a qualified staff person who:
     a. Ensures the child is within scope of vision and range of voice; or
     b. For a school-age child, within scope of vision or range of voice;

Staffing Requirements

40 - Ratios and Group Size In Compliance

922 KAR 2:120. Section 2. Child Care Services.
 (2) Minimum staff-to-child ratios and group size for an operating child-care center shall be maintained as follows:
   Age of Children Ratio Maximum Group Size*
     Infant
       1 staff for 5 children 10
     Toddler
       1 staff for 6 children 12
     Preschool-age 2 to 3 years
       1 staff for 10 children 20
     Preschool-age 3 to 4 years
       1 staff for 12 children 24
     Preschool-age 4 to 5 years
       1 staff for 14 children 28
     School-age 5 to 7 years
       1 staff for 15 children 30
     School-age 7 and older
       1 staff for 25 children
     (for before and after school) 30
       1 staff for 20 children
     (full day of care) 30
   *Maximum Group Size shall be applicable only to Type I child-care centers.

General Administration

115 - Reports to Cabinet In Compliance
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Inspection Report

922 KAR 2:110. Section 6. Reports.
 (1) The following shall be reported to the cabinet or designee and other agencies specified in this section within twenty-four (24) hours from the 
time of discovery:
   (a) Communicable disease, which shall also be reported to the local health department pursuant to KRS 214.010;
   (b) An accident or injury to a child that requires medical care;
   (c) An incident that results in legal action by or against the child-care center that:
     1. Affects a child or staff person; or
     2. Includes the center’s discontinuation or disqualification from a governmental assistance program due to fraud or abuse;
   (d) An incident involving fire or other emergency, including a vehicular accident when the center is transporting a child receiving child care 
services; or
   (e) A report of child abuse or neglect that:
     1. Has been accepted by the cabinet in accordance with 922 KAR 1:330; and
     2. Names a director, employee, volunteer, or person with supervisory or disciplinary control over, or having unsupervised contact with a child in 
care as the alleged perpetrator.

Director Requirements

250 - Staff Management/Policy Development/Supervision Not In Compliance

922 KAR 2:110. Section 4. Director Requirements and Responsibilities.
 (1) Effective with the adoption of this administrative regulation, a director shall:
   (e) Manage the staff in their individual job descriptions;
   (f) Develop child-care center plans, policies, and procedures;
   (g) Supervise staff conduct to ensure implementation of program policies and procedures;

Findings:

General: Based on observation, a child was sitting in a chair with her face, body and chair turned towards a corner in the three year olds' room. This child was screaming and crying 
when the surveyor entered the room. Interview determined the child was in time out. Review of the discipline policy determined it did not specify a child should be placed in a corner 
for time out.

265 - Health, Safety, Comfort In Compliance

922 KAR 2:110. Section 4. Director Requirements and Responsibilities.
 (1) Effective with the adoption of this administrative regulation, a director shall:
   (l) Provide for the health, safety, and comfort of each child;

Employee Records

300 - Background checks/left alone Not In Compliance

922 KAR 2:090. Section 6. License Issuance.
 (5) An individual described in subsection (4) of this section shall:
   (a) Submit to background checks described in paragraph (b) of this subsection;
   (b) May be employed or work with a child on a probationary basis for up to ninety (90) calendar days, pending completion of a:
     1. Child abuse or neglect check using the central registry in accordance with 922 KAR 1:470;
     2. Criminal records check required by KRS 199.896(19);
     3. Criminal records check for any previous state of residence if the person resided outside the state of Kentucky in the last five (5) years; and
     4. An address check of the Sex Offender Registry; and
   (c) Not be left alone in the presence of a child until copies of the background checks in accordance with paragraph (b) of this subsection have 
been received by the licensee.

Findings:

General: Based on review of documentation, two staff members employed 05/20/15 and 06/3/15 did not have a proof child abuse/neglect checks were submitted timely. One staff 
member employed 06/03/15 did not have proof a criminal records check and child abuse/neglect check were submitted timely. Also, one staff member employed 05/12/15 had a 
criminal records check dated 05/21/14 and a child abuse/neglect check signed 05/21/14. Interview determined new background checks had not been submitted upon rehire.

305 - Background checks/discharged In Compliance

922 KAR 2:090. Section 6. License Issuance.
 (6) Upon completion of background checks described in subsection (4)(b) of this section, a licensee shall discharge immediately:
   (a) An individual whose name is listed on the central registry established by 922 KAR 1:470;
   (b) An individual who has been convicted of, or has entered an Alford plea or a plea of guilty to, a crime in accordance with KRS 17.165;
   (c) An individual who is confirmed by an address check of the Sex Offender Registry and supporting documentation as a registered sex offender;
   (d) An individual who has been convicted of, or entered an Alford plea or plea of guilty to, a drug-related felony, and five (5) years has not 
elapsed since the person was fully discharged from imprisonment, probation, or parole;
   (e) A director who has been convicted of, or entered an Alford plea or a plea of guilty to, a felony offense involving fraud, embezzlement, theft, or 
forgery; and
   (f) An individual who has been convicted of, or has entered an Alford plea or a plea of guilty to, an offense under a criminal statute of the United 
States or of another state similar to an offense specified in this subsection.
 (7) An individual who has been convicted of, or entered an Alford plea or a plea of guilty to, a nonviolent felony or misdemeanor not specified in 
this section shall be handled on a case-by-case basis by the licensee with consideration given to the:
   (a) Nature of the offense;
   (b) Length of time that has elapsed since the event; and
   (c) Individual’s life experiences after conviction, Alford plea, or guilty plea.

310 - Personnel File In Compliance
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Inspection Report

922 KAR 2:110. Section 3. Records.
 (1) A child-care center shall maintain:
   (e) A current personnel file for each child-care center staff person to include:
     1. Name, address, date of birth, and date of employment;
     2. Proof of educational qualifications;
     3. Record of annual performance evaluation;
     4. Written record of training participation to include:
       a. The training source;
       b. Location;
       c. Date; and
       d. Number of clock hours completed;
     5. Every two (2) years, a:
       a. Statement from a health professional that the individual is free of active tuberculosis; or
       b. Copy of negative tuberculin results; and
     6. For a director, employee, volunteer, or any person with supervisory or disciplinary control over, or having unsupervised contact with, a child 
in care, the results of a:
       a. Child abuse or neglect check using the central registry in accordance with 922 KAR 1:470;
       b. Criminal records check required by KRS 199.896(19);
       c. Criminal records check from any previous state of residence completed once if:
         (i) The individual resided outside the state of Kentucky in the last five (5) years; and
         (ii) No criminal records check has been completed for the individual’s previous state of residence; and
       d. An address check of the Sex Offender Registry;

315 - Educational Requirements Not In Compliance

922 KAR 2:110. Section 5. Staff Requirements.
 (1) Child-care center staff:
   (a) Hired after January 1, 2009, who have supervisory power over a minor and are not enrolled in secondary education, shall have a:
     1. High school diploma:
     2. GED or qualifying documentation from a comparable educational entity; or
     3. Commonwealth Child Care Credential as described in 922 KAR 2:250;

Findings:

General: Based on review of documentation, a staff member employed 06/03/15 did not have education documentation on file.

320 - TB Verification Not In Compliance

922 KAR 2:110. Section 5. Staff Requirements.
 (1) Child-care center staff:
   (b) Shall provide, prior to employment and every two (2) years thereafter:
     1. A statement from a health professional that the individual is free of active tuberculosis; or
     2. A copy of negative tuberculin results.

Findings:

General: Based on review of documentation, two (2) staff members employed 05/12/15 and 06/03/15, did not have TB documentation on file.

325 - CPR/First Aid Coverage In Compliance

922 KAR 2:110. Section 5. Staff Requirements.
 (3) For a child-care center licensed for infant, toddler, or preschool-age children, at least one (1) person on duty and present with the children 
shall be currently certified by a cabinet-approved training agency in the following skills:
   (a) Infant and child cardiopulmonary resuscitation; and
   (b) Infant and child first aid.
 (4) For a child-care center licensed for school-age children, at least one (1) person on duty and present with the children shall be currently 
certified by a cabinet-approved training agency in the following skills:
   (a) Adult cardiopulmonary resuscitation; and
   (b) First aid.

340 - Training In Compliance

922 KAR 2:110. Section 5. Staff Requirements.
 (14) In accordance with KRS 199.896(15) and (16), a staff person with supervisory authority over a child shall complete the following:
   (a) Six (6) hours of cabinet-approved orientation within the first three (3) months of employment;
   (b) Nine (9) hours of cabinet-approved early care and education training within the first year of employment, including one and one-half (1 ½) 
hours of pediatric abusive head trauma training; and
   (c) Fifteen (15) hours of cabinet-approved early care and education training during each subsequent year of employment, including one and one-
half (1 ½) hours of pediatric abusive head trauma training completed once every five (5) years.
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Inspection Report

Premises

480 - Premises Requirements Not In Compliance

922 KAR 2:120. Section 4. Premises Requirements.
 (1) The premises shall be:
   (a) Suitable for the purpose intended;
   (b) Kept clean and in good repair;

Findings:

General: Based on observation, two (2) staff and twenty (20), five to six year old children left the cafeteria with the intent of going to the gym. When they arrived to the gym it was 
already occupied. The two (2) staff conversed about where they could take the children and decided to take them outside. Interview determined there were two (2) empty classrooms 
available but because one staff did not have all background checks on file, the children could not be divided and there was not an available space within the building to accommodate 
all twenty (20) children.

515 - Protected Openings In Compliance

922 KAR 2:120. Section 4. Premises Requirements.
 (8) An opening to the outside shall be effectively protected against the entrance of vermin by:
   (a) Self-closing doors;
   (b) Closed windows;
   (c) Screening;
   (d) Controlled air current; or
   (e) Other effective means.

Equipment

760 - Indoor/Outdoor Equipment In Compliance

922 KAR 2:120. Section 11. Toys and Furnishings.
 (2) Indoor and outdoor equipment shall:
   (a) Be clean, safe, and in good repair;
   (b) Meet the physical, developmental needs, and interests of children of different age groups;
   (c) Be free from sharp points or corners, splinters, protruding nails or bolts, loose or rusty parts, hazardous small parts, lead-based paint, 
poisonous material, and flaking or chalking paint; and
   (d) Be designed to guard against entrapment or situations that may cause strangulation.

Children's Records

1070 - Immunization In Compliance

922 KAR 2:110. Section 3. Records.
 (1) A child-care center shall maintain:
   (a) A current immunization certificate for each child in care within thirty (30) days of the child’s enrollment, unless an attending physician or the 
child’s parent objects to the immunization of the child pursuant to KRS 214.036;

1075 - Enrollment Information Not In Compliance

922 KAR 2:110. Section 3. Records.
 (1) A child-care center shall maintain:
   (b) A written record for each child:
     1. Completed and signed by the child’s parent;
     2. Retained on file on the first day the child attends the child-care center; and
     3. To contain:
       a. Identifying information about the child, which includes, at minimum, the child’s name, address, and date of birth;
       b. Contact information to enable a person in charge to contact the child’s:
         (i) Parent at the parent’s home or place of employment;
         (ii) Family physician; and
         (iii) Preferred hospital;
       c. The name of each person who is designated in writing to pick-up the child;
       d. The child’s general health status and medical history including, if applicable:
         (i) Allergies;
         (ii) Restriction on the child’s participation in activities with specific instructions from the child’s parent or health professional; and
         (iii) Permission from the parent for third-party professional services in the child-care center;
       e. The name and phone number of each person to be contacted in an emergency situation involving or impacting the child;
       f. Authorization by the parent for the child-care center to seek emergency medical care for the child in the parent’s absence;

Findings:

General: Based on interviews, a child enrolled May 2015, did not have any enrollment information available for review on June 16, 2015.

Signature  of
Provider/Representative

Title  Date

Page 4 of 4
An Equal Opportunity Employer M/F/D

Cabinet For Health and Family Services
Web site: http://chfs.ky.gov/


