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Inspection Report
Provider Information
Provider Name: YMCA After School at Glendover Provider Type: LICENSED TYPE | CLR No: 356019
Elementary
Provider Address: 710 Glendover Road, Lexington, KY, 40503 Capacity: 150
Owner(s): Young Men's Christian Association Of Central Kentucky, Inc. Director(s): Haury, Kevin
Inspection Information
Inspection Type: Renewal Application Inspection No: 321694
Date Initiated: 08/18/2022 2:20 PM Date Concluded: 08/18/2022 3:45 PM
No. of Children Present: 59
Inspection Report
Background Checks Not In Compliance
5 - Background check/left alone/dismissed/relocated Not In Compliance

922 KAR 2:280. Section 3. Implementation and Enforcement.

(1) A child care staff member shall complete the background checks required in accordance with this administrative regulation and be found to
have no disqualifying offense prior to becoming a child care staff member.

(2) A current or prospective child care staff member shall be subject to background checks in accordance with Sections 4 and 5 of this
administrative regulation at intervals pursuant to 45 C.F.R. 98.43(d).

Findings:
General: Based on review of documentation, two staff with hire dates of 8/17/22, did not have cleared background checks in KARES. Both staff were still "In Process" in KARES and
present the day of inspection.

20 - Out of state background checks Not In Compliance

922 KAR 2:280. Section 5. Checks of Other States.
(1) In accordance with 45 C.F.R. 98.43(b)(3), a prospective child care staff member who resides in or has resided in another state within the last
five (5) years shall:
(a) Request from each state of current or prior residency, in accordance with the state's laws, policies, and procedures, with a courtesy notice to
the cabinet:
1. An in-state criminal records check by:
a. Means of fingerprints for the state of residence; or
b. Any means accepted by a state of prior residency;
2, A check of the state's sex offender registry or repository; and
3. A check of the state-b d child ab and neglect registry and database; and
(b) Direct results of the checks required in paragraph (a) of this subsection to the Department for Community Based Services, Division of Child
Care, 275 East Main Street, 3C-F, Frankfort, Kentucky 40621, or securely send results to CHFSDCCNBCP@ky.gov.

Findings:

General: Based on review of documentation, one staff hired on 8/17/22, had a listed address in West Virginia as a previous residence within the past five years. There was no
evidence of a Child Abuse and Neglect check or sex offender check from West Virginia on file at the facility.

Supervision In Compliance
Staffing Requirements In Compliance
General Administration In Compliance
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Director Requirements Not In Compliance
360 - Staff Evaluation

Not In Compliance
922 KAR 2:090. Section 10. Director Requirements and Responsibilities.
(1) A director shall:

(j) Assess each staff person's interaction with children in care and classroom performance through an annual written performance evaluation;
Findings:

General: Based on review of documentation, two staff hired on 3/16/18 and 2/10/21, did not have evidence of an annual evaluation on file at the facility.

Employee Records Not In Compliance
395 - Personnel File

Not In Compliance
922 KAR 2:090. Section 9. Records.
(1) A child-care center shall maintain:

(e) A current personnel file for each child-care center staff person to include:
1. Name, address, date of birth, and date of employment;

2. Proof of educational qualifications;

3. Record of annual performance evaluation;

4. Documentation of compliance with tuberculosis screening in accordance with Section 11(1)(b) of this administrative regulation; and
5. The results of background checks conducted in accordance with 922 KAR 2:280;

Findings:

General: Based on review of documentation, two staff with hire dates of 8/23/20 and 10/8/21, did not have staff files at the facility the day of inspection. Therefore, identifying

information was not available for these staff members, including documented date of hire, name, address, date of birth, proof of education qualifications, TB documentation, and
background check results. Both staff were present the date of inspection.

400 - Educational Requirements

Not In Compliance
922 KAR 2:090. Section 11. Staff Requirements.
(1) Child-care center staff:

(a) Hired after January 1, 2009, who have supervisory power over a minor and are not enrolled in secondary education, shall have a:
1. High school diploma:

2. GED or qualifying documentation from a comparable educational entity; or
3. Commonwealth Child Care Credential as described in 922 KAR 2:250;
Findings:

General: Based on review of documentation, three staff with hire dates of 8/15/22, 8/23/20, and 10/8/21, did not have proof of education on file at the facility.
405 - TB Verification

Not In Compliance
922 KAR 2:090. Section 11. Staff Requirements.
(1) Child-care center staff:
(b) Shall provide, prior to employment and every two (2) years thereafter:

1. A statement from a health professional that the individual is free of active tuberculosis; or
2. A copy of negative tuberculin results.

Findings:

General: Based on review of documentation, three staff with hire dates of 8/15/22, 10/8/21, and 8/23/20, did not have documentation of negative TB results on file at the facility.
410 - CPR/First Aid Coverage

Not In Compliance
922 KAR 2:090. Section 11. Staff Requirements.

(3) For a child-care center licensed for infant, toddler, or preschool-age children, at least one (1) person on duty and present with the children
shall be currently certified by a cabinet-approved training agency in the following skills:

(a) Infant and child cardiopulmonary resuscitation; and
(b) Infant and child first aid.

(4) For a child-care center licensed for school-age children, at least one (1) person on duty and present with the children shall be currently
certified by a cabinet-approved training agency in the following skills:

(a) Adult cardiopulmonary resuscitation; and
(b) First aid.

(5) Cardiopulmonary resuscitation (CPR) and first aid training shall be in addition to the fifteen (15) clock hours requirement in subsection (16) of
this section.

Findings:

General: Based on review of documentation, there was no evidence to support that any current staff member was certified in CPR/First Aid. Therefore, there was no CPR/First Aid
coverage at the facility.
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435 - Training Not In Compliance

922 KAR 2:090. Section 11. Staff Requirements.

(16) In accordance with KRS 199.896(15) and (16), a staff person with supervisory authority over a child shall complete the following:

(a) Six (6) hours of cabinet-approved orientation completed within the first three (3) months of employment in a child-care program;

(b) Nine (9) hours of cabinet-approved early care and education training within the first year of employment in a child care program, including one
and one-half (1 z) hours of cabinet-approved pediatric abusive head trauma training; and

(c) Fifteen (15) hours of cabinet-approved early care and education training completed between July 1 and the following June 30 of each
subsequent year of employment in a child care program, including one and one-half (1 z) hours of cabinet-approved pediatric abusive head trauma
training completed once every five (5) years.

(17) A staff person's compliance with training requirements of this section shall be verified through the cabinet-designated database maintained
pursuant to 922 KAR 2:240.

Findings:
General: Based on review of documentation, two staff with hire dates of 3/16/18 and 8/23/20, did not complete the required 15 hours of annual training for the year.

Programming In Compliance

Premises In Compliance

Hygienic Practices In Compliance

First Aid/Medication Not In Compliance

760 - First Aid Supplies Not In Compliance

922 KAR 2:120. Section 7. First Aid and Medicine.
(1) First aid supplies shall:
(a) Be available to provide prompt and proper first aid treatment;
(b) Be stored out of reach of a child;
(c) Be periodically inventoried to ensure the supplies have not expired;
(d) If reusable, be:
1. Sanitized; and
2, Maintained in a sanitary manner; and
(e) Include:
1. Liquid soap;
. Adhesive bandages;
. Sterile gauze;
. Medical tape;
. Scissors;
. A thermometer;
. Flashlight;
. Cold pack;
. First aid book;
10. Disposable gloves; and
11. A cardiopulmonary resuscitation mouthpiece protector.
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Findings:
General: Based on observation, the first aid kit did not contain a working flashlight on the day of inspection.

Outdoor Play Area In Compliance

Equipment In Compliance

Transportation In Compliance

Kitchen Requirements In Compliance

Food Service In Compliance

Meal Planning/Center Provides Meals Not In Compliance

1190 - Snack Requirements Not In Compliance

922 KAR 2:120. Section 10. Meal Planning Requirements for a Center that Provides Meals.
(2) A snack shall include two (2) of the following components:

(a) Milk;

(b) Meat or meat alternative;

(c) Bread or grain; or

(d)1. Fruit;

2, Vegetable; or

3. 100 percent juice.

Findings:
General: Based on observation, the children were served only animal crackers for snack on the day of inspection. Snack should consist of two components.

Meal Planning/Center Does Not Provide Meals In Compliance

Children's Records In Compliance
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Written Documentation

1280 - Professional Development

Not In Compliance

Not In Compliance

922 KAR 2:090. Section 9. Records.
(1) A child-care center shall maintain:
(f) A written annual plan for child-care staff professional development;

Findings:
General: Based on review of documentation, one staff hired on 3/16/18, did not have evidence of a professional development plan on file at the facility.

Posted Documentation

In Compliance

Animals In Compliance
Signature of Provider/Representative Title Date
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