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GOVERNOR OFFICE OF INSPECTOR GENERAL SECRETARY
Melissa A. Moore, Director
Division of Regulated Child Care Adam Mather
Western Branch INSPECTOR GENERAL
901 B South Main Street
Hopkinsville, KY 42240
Phone: (270) 889-6052 Fax: (270) 889-6089
https://chfs.ky.gov/agencies/os/oig
Inspection Report
Provider Information
Provider Name: Brey's Early Learning School Provider Type: LICENSED TYPE | CLR No: [ 383332
Provider Address: 1945 Tamarack Road, Owensboro, KY, 42301 Capacity: 99

Owner(s): Little House Of Learning, Lic Director(s): Bray, Jennifer Kyle

Inspection Information
Inspection Type: Renewal Application

Inspection No: 243215
Date Initiated: 01/30/2018 10:15 AM

Date Concluded: 01/30/2018 2:10 PM
No. of Children Present: 62

Inspection Report

Supervision In Compliance

Staffing Requirements In Compliance

General Administration In Compliance

Director Requirements Not In Compliance
260 - Staff Evaluation

Not In Compliance

922 KAR 2:110. Section 4. Director Requirements and Responsibilities.
(1) Effective with the adoption of this administrative regulation, a director shall:

(j) Assess each staff person's interaction with children in care and classroom performance through an annual written performance evaluation;
Findings:

General: Based on Review of Documentation, five (5) caregivers hired on 10/13/14, a caregiver hired on 1/26/16, a caregiver hired on 8/18/15, and a caregiver hired on 1/3/17, each
did not have an evaluation on file.
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310 - Personnel File Not In Compliance

Inspection Report

Employee Records Not In Compliance

922 KAR 2:110. Section 3. Records.

(1) A child-care center shall maintain:
(e) A current personnel file for each child-care center staff person to include:
1. Name, address, date of birth, and date of employment;
2. Proof of educational qualifications;
3. Record of annual performance evaluation;
4. Written record of training participation to include:
a. The training source;
b. Location;
c. Date; and
d. Number of clock hours completed;
5. Every two (2) years, a:
a. Statement from a health professional that the individual is free of active tuberculosis; or
b. Copy of negative tuberculin results; and
6. For a director, employee, volunteer, or any person with supervisory or disciplinary control over, or having unsupervised contact with, a child
in care, the results of a:
a. Child abuse or neglect check using the central registry in accordance with 922 KAR 1:470;
b. Criminal records check required by KRS 199.896(19);
c. Criminal records check from any previous state of residence completed once if:
(i) The individual resided outside the state of Kentucky in the last five (5) years; and
(ii) No criminal records check has been completed for the individual’s previous state of residence; and
d. An address check of the Sex Offender Registry;

315 - Educational Requirements Not In Compliance

Findings:

General: Based on Review of Documentation, a caregiver hired on 10/13/14, personnel file was not maintained.

922 KAR 2:110. Section 5. Staff Requirements.
(1) Child-care center staff:
(a) Hired after January 1, 2009, who have supervisory power over a minor and are not enrolled in secondary education, shall have a:
1. High school diploma:
2. GED or qualifying documentation from a comparable educational entity; or
3. Commonwealth Child Care Credential as described in 922 KAR 2:250;

340 - Training Not In Compliance

Findings:
General: Based on Review of Documentation, a caregiver hired on 8/15/17, did not have documentation of education on file.

922 KAR 2:110. Section 5. Staff Requirements.
(14) In accordance with KRS 199.896(15) and (16), a staff person with supervisory authority over a child shall complete the following:

(a) Six (6) hours of cabinet-approved orientation within the first three (3) months of employment;

(b) Nine (9) hours of cabinet-approved early care and education training within the first year of employment, including one and one-half (1 %)
hours of pediatric abusive head trauma training; and
(c) Fifteen (15) hours of cabinet-approved early care and education training during each subsequent year of employment, including one and one-
half (1 '2) hours of pediatric abusive head trauma training completed once every five (5) years.

Findings:

General: Based on Review of Documentation, a caregiver hired on 1/26/16, lacked seven (7) hours of training; a caregiver hired on 8/18/15 and two (2) caregivers hired on 10/13/14,
each lacked twelve (12) hours of training; two (2) caregivers hired on 10/13/14, each lacked fifteen (15) hours of training, and a caregiver hired on 1/3/17, lacked a half hour (1/2) of
training. Also, a caregiver hired on 8/14/17, and a caregiver hired on 8/15/17, each had not completed six (6) hours of orientation training.

Programming In Compliance

Premises In Compliance

Hygienic Practices In Compliance

First Aid/Medication In Compliance

Outdoor Play Area In Compliance

Equipment In Compliance

Transportation Not Applicable

Food Service In Compliance

Children's Records In Compliance
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1105 - Professional Development

Inspection Report

Written Documentation

Not In Compliance

Not In Compliance

922 KAR 2:110. Section 3. Records.
(1) A child-care center shall maintain:

(f) A written annual plan for child-care staff professional development;

Findings:

General: Based on Review of Documentation, two (2) caregivers and a director, each hired on 10/13/14, did not have a professional development plan on file.

Posted Documentation

Animals

In Compliance

Not Applicable

Signature of Provider/Representative
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