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Inspection Report

Provider Name: Warner Elementary School
Provider Address: 871 Wilmore Road, Nicholasville, KY, 40356
Owner(s): Jessamine County Schools

Provider Information

Provider Type: LICENSED TYPE | CLR No: [ 383281

Capacity: 109
Director(s): Jones, Jenny

Inspection Type: Renewal Application
Date Initiated: 10/18/2021 3:00 PM

Inspection Information
Inspection No: 318799

Date Concluded: 10/18/2021 5:10 PM
No. of Children Present: 45

15 - Submit fingerprints

Inspection Report

Background Checks Not In Compliance

Not In Compliance

922 KAR 2:280. Section 4. Procedures and Payments.

member.
(b) The child care staff member shall:

(4)(a) Upon submission of payment in accordance with subsections (2) and (3) of this section, the child care provider shall print a copy of the
DCC-504, Applicant Child Care Staff Member Live Scan Fingerprinting Form, from the NBCP portal and provide the form to the child care staff

1. Have no more than ninety (90) calendar days from the date of payment pursuant to subsections (2) and (3) of this section to submit the child

care staff member's fingerprints at an authorized collection site for NBCP; and
2. Present the DCC-504 and driver's license or other government-issued photo identification to the designated agent at an authorized collection

site prior to fingerprint submission.

Findings:
General: Based on review of documentation, a staff member hired 03/09/2020 did not have an evidence of submitted fingerprints to complete a background check. The KARES
system was reviewed. It should be noted that the staff person was hired when the KARES program was not operating, therefore a criminal records and child abuse registry check

were completed and on file.
Supervision

In Compliance
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Inspection Report

Staffing Requirements Not In Compliance
125 - Ratios and Group Size

Not In Compliance

922 KAR 2:120. Section 2. Child Care Services.

(2) For an operating child-care center, minimum staff-to-child ratios and group size shall be maintained as established in the table established in
this subsection.

Age of Children Ratio Maximum Group Size*

Infant

1 staff for 5 children 10

Toddler 12 to 24 months

1 staff for 6 children 12

Toddler 24 to 36 months

1 staff for 10 children 20

Preschool-age 3 to 4 years

1 staff for 12 children 24

Preschool-age 4 to 5 years
1 staff for 14 children 28
School-age 5 to 7 years
1 staff for 15 children 30
School-age 7 and older
1 staff for 25 children
(for before and after school) 30
1 staff for 20 children
(full day of care) 30
*Maximum Group Size shall be applicable only to Type I child-care centers.

(b) The age of the youngest child in the group shall determine the:
1. Staff-to-child ratio; and

2. Maximum group size.

Findings:

General: Based on observation and interview, the surveyor found 45 children in the cafeteria, ages six to eleven years old with two staff members, at 3:00 pm. The children were
divided into three groups, where one group did not have a staff member present. In the interview, the surveyor found out that a substitute is on the way. Children were dismissed from
school to afterschool program at 2:50 pm and the substitute arrived at 3:30 pm. Two staff members were over ratio and group size for approximately 40 minutes.

General Administration In Compliance
Director Requirements In Compliance

Employee Records Not In Compliance
395 - Personnel File

Not In Compliance
922 KAR 2:090. Section 9. Records.
(1) A child-care center shall maintain:

(e) A current personnel file for each child-care center staff person to include:
1. Name, address, date of birth, and date of employment;

2. Proof of educational qualifications;

3. Record of annual performance evaluation;

4. Documentation of compliance with tuberculosis screening in accordance with Section 11(1)(b) of this administrative regulation; and
5. The results of background checks conducted in accordance with 922 KAR 2:280;

Findings:

General: Based on review of documentation, a staff member did not have a date of hire on file at the facility.
405 - TB Verification

Not In Compliance
922 KAR 2:090. Section 11. Staff Requirements.
(1) Child-care center staff:
(b) Shall provide, prior to employment and every two (2) years thereafter:

1. A statement from a health professional that the individual is free of active tuberculosis; or
2. A copy of negative tuberculin results.

Findings:

General: Based on review of documentation, a staff person with no hire date listed did not have a current TB test or statement from a health professional on file.
415 - CPR/First Aid Required Training

Not In Compliance
922 KAR 2:120. Section 7. First Aid and Medicine.

(8) Each center shall ensure that every staff member has received training on first aid and cardiopulmonary resuscitation (CPR).
Findings:

General: Based on review of documentation, a staff member with no hire date listed and a staff member hired 8/16/2018, did not have evidence of completed CPR/FA training on file
at the facility.
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Inspection Report

435 - Training Not In Compliance

922 KAR 2:090. Section 11. Staff Requirements.

(16) In accordance with KRS 199.896(15) and (16), a staff person with supervisory authority over a child shall complete the following:

(a) Six (6) hours of cabinet-approved orientation completed within the first three (3) months of employment in a child-care program;

(b) Nine (9) hours of cabinet-approved early care and education training within the first year of employment in a child care program, including one
and one-half (1 z) hours of cabinet-approved pediatric abusive head trauma training; and

(c) Fifteen (15) hours of cabinet-approved early care and education training completed between July 1 and the following June 30 of each
subsequent year of employment in a child care program, including one and one-half (1 z) hours of cabinet-approved pediatric abusive head trauma
training completed once every five (5) years.

(17) A staff person's compliance with training requirements of this section shall be verified through the cabinet-designated database maintained
pursuant to 922 KAR 2:240.

Findings:

General: Based on review of documentation, three staff members (10/10/2016, 8/6/2018, and 3/9/2020) did not have evidence of completing 15 hours of annual early care and
education training. A review of ECE-TRIS records supports the information found during the survey.

Programming Not In Compliance

455 - Program of Activities Followed Not In Compliance

922 KAR 2:120. Section 2. Child Care Services.
(4) The child-care center shall provide a daily planned program:
(a) Posted in writing in a conspicuous location with each age group and followed;
(b) Of activities that are individualized and developmentally appropriate for each child served;
(c) That provides experience to promote the individual child's physical, emotional, social, and intellectual growth and well-being; and
(d) Unless the child-care center is a before- or after-school program that operates part day or less, that offers a variety of creative activities
including:
1. Art or music;
. Math or numbers;
. Dramatic play;
. Stories and books;
Science or nature;
Block building or stacking;
. Tactile or sensory activity;
. Multi-cultural exposure;
. Indoor and outdoor play in which a child makes use of both small and large muscles;
10. A balance of active and quiet play, including group and individual activity;
11. An opportunity for a child to:
a. Have some free choice of activities;
b. If desired, play apart from the group at times;

OCONONRWN

Findings:

General: Based on observation and review of documentation, the daily planned program of activities posted in the Cafeteria was no longer current. The posted daily planned program
of activities was dated for the week of 09/27/2021-10/01/2021.

Premises In Compliance

Hygienic Practices In Compliance

First Aid/Medication In Compliance
Outdoor Play Area In Compliance
Equipment In Compliance
Transportation Not Applicable

Kitchen Requirements In Compliance

Food Service In Compliance

Meal Planning/Center Provides Meals In Compliance
Meal Planning/Center Does Not Provide Meals In Compliance
Children's Records Not In Compliance

1245 - Immunization Not In Compliance

922 KAR 2:090. Section 9. Records.
(1) A child-care center shall maintain:

(a) A current immunization certificate for each child in care within thirty (30) days of the child's enroliment, unless an attending physician or the
child's parent objects to the immunization of the child pursuant to KRS 214.036;

Findings:

General: Based on review of documentation, it was found that a child's file did not contain current immunization certificate.
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Inspection Report

Written Documentation Not In Compliance

1280 - Professional Development Not In Compliance

922 KAR 2:090. Section 9. Records.
(1) A child-care center shall maintain:
(f) A written annual plan for child-care staff professional development;

Findings:

General: Based on review of documentation, it was found that one staff member did not have evidence of a professional development plan on file in the facility.
1300 - Orientation Procedure Not In Compliance
922 KAR 2:120. Section 2. Child Care Services.

(3)(b) The program shall include:

2. Written policy that states that the procedures that were taught at the orientation training shall be implemented by each child-care center
staff member.

Findings:
General: Based on review of documentation, there was no evidence of an orientation procedure for staff on file at the facility.
Posted Documentation In Compliance
Animals Not Applicable
Signature of Provider/Representative Title Date
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