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Provider Information

Provider Name: Kids Kare Too Child Development Provider Type: |ICENSED TYPE |
Center

Provider Address: 170 Eagle Nest Drive, Paducah, KY, 42003
Owner(s): Knl, Inc.

CLR No: [ 355451

Capacity: 88
Director(s): Pouliot, Shanea Louise

Inspection Information
Inspection Type: Investigation
Date Initiated: 01/15/2021 1:45 PM Date Concluded: 01/15/2021 2:10 PM
No. of Children Present: 338

Inspection No: 306091

Inspection Report
Supervision
Staffing Requirements
Director Requirements

335 - Staff Management/Policy Development/Supervision

In Compliance
In Compliance
Not In Compliance

Not In Compliance

922 KAR 2:090. Section 10. Director Requirements and Responsibilities.
(1) A director shall:
(e) Manage the staff in their individual job descriptions;

(g) Supervise staff conduct to ensure implementation of program policies and procedures;

(f) Assure the development, implementation, and monitoring of child-care center plans, policies, and procedures;

Findings:

General: Based on review of documentation and interview, the center’s injury policy indicated that caregivers would screen children as they arrive daily and document and notify the
site manager or director of all unusual occurrences that happened with the child during the day. A caregiver did not follow the center's policy on 01/11/21, when a child fell on her left
arm and received a bruise and the caregiver did not document and notify the site manager or director of the incident.
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