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GOVERNOR OFFICE OF INSPECTOR GENERAL SECRETARY
Melissa A. Moore, Director
Division of Regulated Child Care Adam Mather
Eastern Branch INSPECTOR GENERAL
455 Park Place, Suite 120A
Lexington, KY 40511
Phone: (859) 246-2301 Fax: (859) 246-2307
https://chfs.ky.gov/agencies/os/oig
Inspection Report
Provider Information
Provider Name: Jessamine Early Learning Village Child Provider Type: LICENSED TYPE | CLR No: [ 383108
Care Center
Provider Address: 851 Wilmore Road, Nicholasville, KY, 40356 Capacity: 150
Owner(s): Jessamine County Schools Director(s): Watts, Kellie
Inspection Information
Inspection Type: Renewal Application Inspection No: 216872
Date Initiated: 10/26/2016 2:15 PM Date Concluded: 10/26/2016 3:30 PM
No. of Children Present: 48
Inspection Report
Supervision In Compliance
Staffing Requirements In Compliance
General Administration Not In Compliance
100 - Plan of Correction/10 days Not In Compliance

922 KAR 2:090. Section 9. Statement of Deficiency and Corrective Action Plans.

(2) Except for a violation posing an immediate threat as handled in accordance with KRS 199.896(5)(c), a child-care center shall submit a written
corrective action plan to the cabinet or its designee within ten (10) calendar days of receipt of the statement of deficiency to eliminate or correct
the regulatory violation.

Findings:
A PLAN OF CORRECTION WAS DUE ON 17 Nov 16 AND AS OF 09 Dec 16, THE PLAN OF CORRECTION HAS NOT BEEN RECEIVED.
Director Requirements Not In Compliance
260 - Staff Evaluation Not In Compliance

922 KAR 2:110. Section 4. Director Requirements and Responsibilities.
(1) Effective with the adoption of this administrative regulation, a director shall:
(j) Assess each staff person's interaction with children in care and classroom performance through an annual written performance evaluation;

Findings:
General: Based on Review of Documentation, it was found through a review of six (6) staff files that three (3) staff files did not contain evidence of an annual written performance
evaluation.
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Inspection Report

Employee Records Not In Compliance

300 - Background checks/left alone Not In Compliance

922 KAR 2:090. Section 6. License Issuance.
(5) An individual described in subsection (4) of this section shall:
(a) Submit to background checks described in paragraph (b) of this subsection;
(b) May be employed or work with a child on a probationary basis for up to ninety (90) calendar days, pending completion of a:
1. Child abuse or neglect check using the central registry in accordance with 922 KAR 1:470;
2. Criminal records check required by KRS 199.896(19);
3. Criminal records check for any previous state of residence if the person resided outside the state of Kentucky in the last five (5) years; and
4. An address check of the Sex Offender Registry; and
(c) Not be left alone in the presence of a child until copies of the background checks in accordance with paragraph (b) of this subsection have
been received by the licensee.

Findings:

General: Based on Review of Documentation, it was found that an employee hired on 08/10/2015 did not recieve a completed child abuse and neglect check until 09/08/2015 and a
completed criminal records check until 02/01/2016. It was also found that an employee with a hire date of 01/11/2016 did not recieve a completed child abuse and neglect check until
02/23/2016 and a completed criminal records check until 03/15/2016. These staff were not observed to be alone. These instances are not in accordance with 922 KAR 1:470 which
states that a request for a central registry check must be submitted within five (5) working days after the date of employment of an individual and KRS 17.165 which requires that
application for the criminal record of a probationary employee be made no later than the date probationary employment begins.

340 - Training Not In Compliance

922 KAR 2:110. Section 5. Staff Requirements.
(14) In accordance with KRS 199.896(15) and (16), a staff person with supervisory authority over a child shall complete the following:

(a) Six (6) hours of cabinet-approved orientation within the first three (3) months of employment;

(b) Nine (9) hours of cabinet-approved early care and education training within the first year of employment, including one and one-half (1 %)
hours of pediatric abusive head trauma training; and

(c) Fifteen (15) hours of cabinet-approved early care and education training during each subsequent year of employment, including one and one-
half (1 'z) hours of pediatric abusive head trauma training completed once every five (5) years.

Findings:

General: Based on Review of Documentation, it was found that an employee hired on 08/10/2015 did not have evidence of orientation training within the first three (3) months of
employment. Review of ECE-TRIS confirmed this.

Programming In Compliance
Premises In Compliance
Hygienic Practices In Compliance
First Aid/Medication In Compliance
Outdoor Play Area In Compliance
Equipment In Compliance
Transportation Not Applicable
Food Service In Compliance
Children's Records In Compliance
Written Documentation Not In Compliance
1085 - Evacuation Plan Not In Compliance

922 KAR 2:090. Section 5. Evacuation Plan.
(1) A licensed child-care center shall have a written evacuation plan in the event of a fire, natural disaster, or other threatening situation that may
pose a health or safety hazard for a child in care in accordance with KRS 199.895.

Findings:
General: Based on Review of Documentation, it was found that the facility did not have a written evacuation plan on file that met the requirements of KRS 199.895.

1105 - Professional Development Not In Compliance

922 KAR 2:110. Section 3. Records.
(1) A child-care center shall maintain:
(f) A written annual plan for child-care staff professional development;

Findings:
General: Based on Review of Documentation, it was found through a review of six (6) staff files that three (3) staff files did not have evidence of an annual professional development
plan.

Posted Documentation In Compliance

Animals Not Applicable
Signature of Provider/Representative Title Date
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