STATE OF MICHIGAN

GRETCHEN WHITMER DEPARTMENT OF LICENSING AND REGULATORY AFFAIRS ORLENE HAWKS
GOVERNOR LANSING DIRECTOR

August 23, 2022

Julie Amy

For Kids Sake Early Learning Center LLC
P. O. Box 952

10300 Dexter Pinckney Rd.

Pinckney, Ml 48169

RE: License # DC470399796
For Kids Sake Early Lrng Ctr - ZZ Summer Camp
P.O. Box 952
125 East Unadilla Street
Pinckney, Ml 48169

Dear Mrs. Amy:

This letter is a follow-up to the incident that occurred at the child care center on
08/17/2022. The child care center rented an inflatable water slide for the end of the
summer camp. The water slide had a splash pool at the bottom.

On August 18, 2022, | received a telephone call from Child A’s Mother. Child A’s Mother
said Child A attends the preschool program located on 10300 Dexter-Pinckney in
Pinckney. She didn’'t know that Child A went on a field trip until later that evening when
they were home. Child A said she went on a field trip to the Summer Camp. Child A said
there was a water slide at the Summer Camp.

On August 18, 2022, | called and spoke with Mrs. Amy regarding the water slide. Mrs.
Amy said she rented an inflatable water slide from Priority One for the last day at
Summer Camp.

Mrs. Amy texted a screen shot of the water slide, Emerald Rush Water Slide. According
to the product description, the slide is 32 feet by 11 feet and is 18 feet high. The slide is
approved for children ages three and older. The slide has a splash pool at the end of
the slide.

On August 19, 2022, | completed a telephone exit conference with Mrs. Amy.

The violations that were found are:
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R 400.8840(6) Swimming activity area.

(5) All of the following safety equipment must be readily
accessible:

(6) The use of hot tubs and private wading pools is
prohibited.

ANALYSIS: On August 17, 2022, the Summer Camp program rented a water
slide for the children. The water slide has a splash pool/wading
pool at the bottom of the slide.

CONCLUSION: VIOLATION ESTABLISHED

Due to the violations, you must send us a corrective action plan by September 13, 2022.
You can use our corrective action plan form or create your own.

If you need help writing the corrective action plan, please contact me. If you do not send
a corrective action plan, you may face disciplinary action. The corrective action plan must
include the following:
17,2022,
¢ How compliance with each rule will be achieved.
o Who is directly responsible for implementing the corrective action for each
violation.
e Specific time frames for each violation as to when the correction will be
completed or implemented.
e How continuing compliance will be maintained once compliance is
achieved.
e The signature of the responsible party and a date.

Upon receipt of an acceptable corrective action plan, there will be no change to your
license status.

You can find a copy of this confirming letter and any associated corrective action plans
on our website under Statewide Search for Licensed Child Care Centers and Homes. A
description of when confirming letters are completed can be found under Overview of
Licensing Reports.

Please contact me with any questions. In the event that | am not available and you need
to speak to someone immediately, please contact the local office at (517) 284-9730.


https://www.michigan.gov/documents/lara/BCAL-1894_12-15_fillable_515448_7.pdf
https://www.michigan.gov/lara/0,4601,7-154-89334_63294_5529---,00.html
https://childcaresearch.apps.lara.state.mi.us/
https://www.michigan.gov/documents/lara/Overview_of_licensing_reports_661054_7.docx
https://www.michigan.gov/documents/lara/Overview_of_licensing_reports_661054_7.docx

Per MCL 722.113g, this report and any related corrective action plans must be filed in
your Licensing Notebook.

Sincerely,

o, (&N

Thanh Biehl, Licensing Consultant
Child Care Licensing Bureau

611 W. Ottawa Street

P.O. Box 30664

Lansing, Ml 48909

(734) 417-8580

Approved By:
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Jacquelin Sharkey Date
Area Manager



